The For All Healthy Living Company

Job Title:


Salaried GP
Reporting to:

Medical Director
Location:

For All Healthy Living Centre, South Ward, 
Weston-super-Mare
Hours:

A full time post will be divided into 9 sessions of 
4.5 hours each. FAHLC will consider part-time 
working or job share
Salary Range:

£65,000 - £70,000 
Holidays:


5 weeks (pro rata) + 5 days study leave annually
Probationary Period: 
6 months
Notice Period:

3 months
Duration of post:

Permanent (subject to successful completion of a 



probationary period)
Job Context

The For All Healthy Living Company holds an APMS contract with North Somerset PCT to provide medical services to residents of South Ward, Weston-super-Mare. Clinical staff work closely with staff from other services to ensure a range of options is available to patients. See background information for more details
Job Purpose
To contribute to the continued high standard of medical care to patients;

To increase access to appropriate medical and non-medical services for residents of South Ward, Weston-super-Mare.

Key Responsibilities

a) Clinical duties  

· Surgery consultations , visits and telephone consultations

· Telephone call backs to patients or third parties relating to the practitioner’s current case load

· repeat prescribing ( a share of the daily workload )
· provide weekday on-call medical cover as required between 8.00 and 6.30

· share responsibility for extended hours sessions
b) Admin/paperwork,

All work arising directly from the current clinical case load above 
· referrals, 
· investigations, 
· results, 
· statutory reports etc

c) Meetings

· all clinical team meetings

· all clinical significant event meetings

· other meetings as agreed where thought to be essential for delivering best care as part of a team

d) Audit

· clinical and significant event auditing as required for purposes of revalidation

e) CPD

· using defined time for CPD including in house or external meetings e.g Planet

· compulsory training e.g CPR

· to fit both personal and practice development plans

f) Clinical Supervision

· dedicated time with Medical Director

· GP appraisal annually

· In house appraisal 

g) Specialist Roles

By mutual agreement with Medical Director the post holder may take on one of the following:

· Medical student teaching

· QOF/KPI area of responsibility

· An area for practice development

